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Annual Enrollment—Preview of What’s Changing for 2023 

Annual Enrollment is November 2 through November 16. You have a variety of health and insurance 
benefits to choose from through the Aon Active Health Exchange™.  

Before making your elections, consider whether you expect your 2023 health care needs to be similar to 
your plan usage so far in 2022. If not, it may make sense to change your coverage for 2023. Aon provides 
online tools to help colleagues decide which options fit their needs and budget. Visit UPoint®, Aon’s HR 
portal, for resources.  

Learn more about what’s changing for 2023 
Review the chart below for an overview of important considerations. 

Things to Consider Why It Matters 
Review your options and 
enroll!  
Default rules have 
changed. Beginning with 
this year’s enrollment your 
medical coverage will no 
longer be defaulted to the 
Bronze plan. 

 

Your HSA election will 
default to your 
December 31, 2022 goal 
amount.  

You should enroll to make sure you get the coverage you want next year. Not 
only could your needs have changed, but other things could have changed 
too—including your options and prices, the network of doctors, and how your 
prescription drugs are covered. It’s worth a close look, even if you choose 
exactly what you have today. 

If you are currently enrolled in medical, dental, or vision coverage and do not 
take action, your current coverage will continue at your same coverage tier 
(e.g., you only or you plus family), metallic option, and insurance carrier at 2023 
prices.  

If you are currently contributing to a Health Savings Account (HSA), your 
current contribution election will carry over to next year as long as you enroll in 
an HSA-eligible medical option for 2023 (Bronze, Bronze Plus, or Silver). 

Note: For colleagues age 55 or older, catch-up contributions must be re-elected 
for 2023. 

To contribute to a flexible spending account (FSA), you must make an active 
election. 

Benefit costs are 
increasing. 

In 2023, medical plan premiums will reflect rising health care costs. The 
increase in medical premiums is a result of market forces, our demographics, 
and our claims experience. The amount of the increase varies depending on 
the choices you make and your geographic region. In general, the Bronze 
and Bronze Plus metallic options are seeing larger increases than Silver, 
Gold and Platinum. Across all metallic options, colleagues who cover 
dependents are more likely to see a higher increase. 

Aon continues to subsidize the majority of premium costs for medical 
insurance through credits that are set annually. The Aon credits are 
increasing in line with the inflationary market forces driving overall healthcare 
costs, but colleague contributions are likewise impacted. Aon’s plans enable 
you to manage your share of the premium costs through choice in metallic 
plan options, medical insurance companies and coverage levels. Carefully 
review your options and prices to find the right fit for you and your family. 

  

https://upoint.aon.com/
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Things to Consider Why It Matters 
Insurance carrier provider 
networks could have 
changed. 

Insurance carrier provider networks can change. Seeing out-of-network 
providers may cost you substantially more than seeing in-network providers. 
Always double-check the networks of each insurance carrier you’re considering 
before making a decision.  

When it’s time to enroll, go to UPoint to see if providers critical to your care are 
in the network. For the best results: 

• Search for your provider by name—not medical practice. 

• Check for the office location(s) you are willing to visit.  

• When searching for a facility, use the complete facility name and confirm 
whether the specialty of the facility is covered in-network. 

Important! If you have any uncertainty (for instance, covering out-of-area 
dependents) or you need the network name, you need to call the insurance 
carrier. 

Medical and Prescription Drug 

Certain Health Net options 
in northern California will 
cover out-of-network 
benefits. 

If you live in northern California and are considering Health Net coverage under 
the Bronze, Bronze Plus, Silver, or Platinum coverage levels, out-of-network 
benefits will be available at a reduced level of coverage. 

In California only, Health 
Net and Kaiser 
Permanente will make 
changes to the Bronze 
Plus and Silver medical 
options.* 

*To comply with California 
AB-1305 legislation. 

Colleagues living in California need to be aware of minor Health Net and Kaiser 
Permanente changes to the Bronze Plus and Silver annual deductibles and out-
of-pocket maximums.  

These Health Net and Kaiser Permanente changes will not impact colleagues 
who cover themselves only or colleagues who choose coverage levels other 
than Bronze Plus or Silver. 

For details, refer to the Make It Yours website. 

How your medication is 
classified (and covered) 
could have changed. 

Because a pharmacy benefit manager can change how it covers prescription 
drugs at any time (such as changing coverage tiers), it’s strongly recommended 
that you call Express Scripts (if you plan to enroll in Aetna, Blue Cross Blue 
Shield of Illinois, Cigna or UnitedHealthcare) or the local insurance carrier 
before you enroll to see how your medication will be covered in the new plan 
year.  

Other medical and 
prescription drug benefits 
may have changed. 

While deductible, coinsurance and out-of-pocket maximum amounts are not 
changing, medical insurance carriers may offer new or enhanced benefits for 
2023. Additional coverage details will be available when you enroll, so be sure 
to review your options carefully.  

Health Savings Account (HSA) 

Your current HSA 
contribution election will 
roll over.  

Catch up contributions will 
not roll over and must be 
re-elected. 

If you are currently contributing to the Health Savings Account, your annual 
contribution goal amount will roll over for 2023. Be sure to think about your 
health care needs for 2023 and confirm your current contribution still fits your 
needs or consider saving more for future medical needs. 

HSA contributions are not permitted after enrolling in Medicare. If you wish to 
continue to contribute to your HSA after age 65, you should decline Medicare 
Part A (enrollment is automatic when you reach age 65). If you decide to enroll 
in Medicare, you should stop your HSA contributions six months prior to 
enrolling in Medicare.  

https://aon.makeityoursource.com/your-carrier-connection
https://aon.makeityoursource.com/your-carrier-connection
https://aon.makeityoursource.com/medical/california-medical-coverage-level
https://aon.makeityoursource.com/your-carrier-connection
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Things to Consider Why It Matters 
The IRS has updated the 
HSA contribution limits. 

If eligible for the HSA, for 2023, you can contribute up to $3,850 if you cover 
just yourself or $7,750 if you cover yourself and your family. If you’re age 55 or 
older (or will turn age 55 during the plan year), you can also make additional 
“catch-up” contributions to your HSA up to $1,000.  

Aon Temporary colleagues 
are now eligible to 
contribute to an HSA. 

If you are an Aon Temporary colleague (who works more than 20 hours per 
week) and elect the Bronze, Bronze Plus, or Silver medical option for 2023, you 
will be eligible to open a Health Savings Account and make per pay 
contributions up to the IRS annual limits. (Note: Temporary colleagues are not 
eligible for FSAs.) 

Flexible Spending Accounts (FSAs)  

The Health Care FSA 
limits have changed. 

For 2023, you can elect to contribute up to $2,850. You will be able to roll over 
up to $570 in unused funds from year to year. 

The Dependent Care FSA 
limits remain the same. 

For 2023, you can elect to contribute up to $5,000. You will not be able to roll 
over any unused funds to the following plan year. 

Supplemental Life and Spouse Life 

This year only: The 
Hartford evidence of 
insurability (EOI) rule is 
being waived.  

Typically, if colleagues do not purchase supplemental life insurance coverage 
for themselves and/or their spouse/domestic partner when first eligible, they 
must complete a statement of health form for review and approval by the 
insurance carrier if they wish to purchase or increase coverage later. 

During this year’s Annual Enrollment, colleagues who have coverage through 
The Hartford can enroll in Employee Supplemental Coverage, up to the 
Guaranteed Issue amount without providing EOI. The Guaranteed Issue 
amount is equal to three times your base salary. Any coverage above this level 
will require you to complete a statement of health form for review and approval 
by the insurance carrier. 

Spouse/domestic partner life insurance coverage can be purchased in 
increments of $25,000 up to $100,000 (after the initial $10,000) without 
providing EOI. Keep in mind that spouse/domestic partner coverage cannot 
exceed more than 50% of your basic and supplemental life insurance 
combined. 

Alight Mobile app  

Use the Alight Mobile app 
to enroll easily from your 
mobile device. 

Enroll from anywhere and get access to your benefits on the go using the 
Alight Mobile app. To download the new app, go to the Apple App Store or 
Google Play from your mobile device. You’ll be able to enroll in benefits, check 
your current coverage, and much more. You may need to select full web view 
to see all your options. 

 

Want more information? For quick access to your Annual Enrollment resources: 

Starting October 13, link to Make It Yours to find medical and prescription drug comparison charts and 
Your Carrier Connection. The Pre-enrollment Healthcare Pricing Modeler is available from October 13 
through November 1. (The modeler is not available once enrollment begins because pricing will be shown 
in the enrollment tool.)  

Starting October 19, visit the Virtual Benefits Fair on UPoint. 

For a complete picture of your total rewards from Aon, including incentives or bonuses, health benefits, 
life insurance, retirement benefits, and more, see Your Total Rewards Statement on UPoint. 

https://aon.makeityoursource.com/
https://upoint.aon.com/
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This overview of 2023 changes serves as a Summary of Material Modifications (SMM), providing information on various Aon benefit 
plan changes that take effect January 1, 2023. It is intended to provide an overview of changes and information about some of the 
benefits you may be eligible for through Aon. If there is a discrepancy between the information displayed and the official plan 
documents, the official plan documents will govern. 
 
Information contained herein is not intended as legal, tax or other professional advice. You should not act upon any such information 
without first seeking a qualified professional on your specific matter. 
 
Terms and conditions of policies may change.  Please consult policy documents to confirm availability of benefits. 
 
Aon Active Health Exchange is a trademark of Aon Corporation. 
 
UPoint is a registered trademark of Alight Solutions LLC. 
All product and company names are trademarks™ or registered® trademarks of their respective holders. Use of them does not 
imply any affiliation with or endorsement by them. 


